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Gender equality plan (GEP)

Background

The EU Framework Programme for Research and Innovation requires organisations that receive
funding under the framework programme to have a Gender Equality Plan (GEP) in place. Formas
is a national government agency that funds research and innovation, and as such is active in EU
research programmes. Through our involvement in initiatives such as the EU Partnership
Programme, we receive funding from the Commission and are therefore required to have a gender
equality plan in accordance with EU requirements.

Formas considers that the regulations governing the activities of government agencies meet the
basic requirements for what a GEP should contain. To clarify this, the following section describes
how Formas’ internal activities (as an employer) and external activities (as a research funder) are
regulated through governing documents and working methods.

In accordance with the Commission's requirements, this document must be signed by senior
management and published on Formas' external website.

Formas’ policy on equal treatment

Formas has had an equal treatment policy for many years! . This means that every person is unique
and that all people are of equal value and should have the same rights and opportunities. Based on
these fundamental values, Formas works actively to maintain an inclusive working environment
and culture, where all employees have the same rights and opportunities regardless of gender,
gender identity or gender expression, ethnic origin, religion or other beliefs, disability, sexual
orientation or age.

To achieve this, active efforts are made to integrate equality and equal treatment throughout
Formas’ operations. This work is part of strengthening the quality of our operations and
developing an inspiring work environment. Formas has a zero-tolerance policy towards offensive
treatment. Respect and consideration must be shown in all relationships. This policy applies to all
employees, regardless of their form of employment, as well as temporary employees, consultants,
external experts and interns, and requires each individual to participate in and take responsibility
for Formas’ working environment and for compliance with the policy. The policy also applies to
members of Formas’ two decision-making councils, as well as to preparatory groups and scientific
expert groups.

The practical work involved in equal treatment means investigating risks and obstacles, analysing
the causes of the risks and obstacles that have been identified, implementing measures to prevent
discrimination and promote equal rights and opportunities, and following up and evaluating the
work.

Formas carries out ongoing activities in the following areas:
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- working conditions (both physical and psychosocial working environment)
- regulations and practices regarding salaries and other terms of employment
- recruitment and promotion

- training and other skills development

- the possibility of combining work with parenthood

The policy is supported by an equal treatment procedure? and an action plan? .

Allocated resources

In its gender equality work, Formas has allocated resources for work on gender equality and to
combat discrimination, both in its internal and external activities. Routine analyses are also carried
out on both internal and external activities.

Formas’ mission in the area of gender equality

Formas has a mandate from the government to promote gender equality in the allocation of
research funding and to work to ensure that a gender perspective is included in the research and
innovation that the agency funds, where applicable. Formas also has a mandate from the
government to develop its work on gender mainstreaming, with the aim of ensuring that its
activities contribute to achieving gender equality policy objectives. The focus of this work is
presented in the form of a strategy for the programme period 2022—-2025. It describes the goals
and areas that will be prioritised during the programme period. The overall goals for the period are:

- Formas contributes knowledge that highlights the circumstances and conditions of
different groups in society. The goal is to ensure that the knowledge built up and
disseminated within the framework of Formas' activities is inclusive and reflects the
circumstances and needs of different social groups in a relevant way. The focus of the
work within the framework of this goal includes broadening participation from different
scientific disciplines and research fields, including various societal actors, working to
ensure that research and innovation funded to a greater extent integrate a gender
perspective and to make the knowledge produced more accessible.

- Researchers and collaborating actors have equal opportunities to participate in
Formas’ funding and other activities. The objective is to ensure an equal distribution of
Formas’ funds. This concerns the allocation of grants and the proportion of female and
male researchers and collaborating actors who are awarded funding from us and to what
extent. It also concerns the need to ensure equal participation in other activities and
assignments that we carry out, such as evaluations, communication initiatives, conferences,
reports and systematic research compilations. The focus of the work within the framework
of this objective includes working towards responsible assessment and evaluation of
research and innovation, developing the system for data extraction and statistics, and

2 Procedure description for equal treatment
3 Action plan for equal treatment
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developing analyses that take into account how the budgeting of
Formas funds is distributed with regard to gender.

- Formas contributes to a gender-equal research and innovation system through
collaboration with others. The objective concerns conditions within the research and
innovation system, for example with regard to merit and career development and the ways
in which both Formas’ activities and our opportunities for collaboration can influence
these conditions in a gender-equal direction. The focus of the work within the framework
of this goal includes collaboration with other actors to improve the merit system within the
research and innovation system, implementing a pilot project in collaboration with
6 (20) research performers on how our activities can influence gender equality, as well as
increased collaboration with other authorities and organisations on gender mainstreaming.

Data collection and follow-up

Formas works in accordance with the provisions of Chapter 3, Sections 8—10 of the Discrimination
Act. This includes conducting salary surveys and analysing any pay differences between women and
men, and whether pay differences are directly or indirectly related to gender. The survey is
conducted annually prior to salary reviews in collaboration with employee organisations. This is
done to detect, remedy and prevent unjustified differences in pay and other terms of employment
between women and men. In connection with salary reviews, salary discussions are held between
managers and employees.

The government's instructions to Formas stipulate that Formas shall promote gender equality in
the allocation of research funding and work to ensure that a gender perspective is included in the
research and innovation that the agency funds, where applicable. To achieve these goals, Formas
has developed a gender mainstreaming strategy for the period 2022-2025 that includes three overall
objectives for the programme period* .

Training and knowledge dissemination

Formas conducts introductory training for all new employees, which includes the agency's work on
gender equality. Training for evaluators on gender-equal evaluation processes is conducted. This
includes training on the risk of bias or preconceived, often unconscious, notions, and how these
may affect the evaluation process.

Organisational culture, parenthood and work

Parental leave is agreed leave that is regulated both by law and in collective agreements. Employees
at Formas who are parents or guardians should be able to combine work and parenthood. Parents
or guardians have the option of reducing their working hours until their child reaches the age of 12.
All employees have trust-based working hours, which gives parents or guardians flexibility

4 Guidance document — Formas
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regarding working hours. There is also a well-developed opportunity to work remotely, which,
among other things, makes it easier to pick up and drop off children at nursery or school.

Formas encourages both women and men to take parental leave. Neither employees nor job
applicants may be disadvantaged for reasons related to parental leave. Employees on parental leave
are always included in salary reviews.

Gender distribution in leadership and decision-making

The gender distribution at Formas is outside the 40/60 range, with approximately 70 per cent of
employees being women. In some years, this is also reflected among managers with personnel and
budget responsibility. This is monitored and reported annually.

Equal recruitment and career opportunities

Formas shall promote an even gender distribution in different types of work, within different
categories of employees and in management positions. Formas’ recruitment process shall be
conducted on objective grounds, and Chapter 12, Section 5 of the Instrument of Government
stipulates that when employing staff, consideration may only be given to objective grounds such as
merit and skill. According to the Public Employment Act (1994:260), skill shall be given priority.
There shall be no obstacles to giving everyone equal opportunity to apply for vacant positions and
equal opportunity for promotion at Formas. Advertisements shall not exclude individual target
groups. Efforts to develop skills and transfer knowledge shall benefit all employees equally. The
Swedish Research Council shall also strive for an even distribution of women and men in terms of
education and skills development.

Integration of gender perspectives in funded research and innovation

In 2018, Formas was given a new task in its instructions from the government to work to ensure
that a gender perspective is included in the research funded by the agency, where applicable. This is
based on the European Council’s conclusions from 2015, where the inclusion of gender
perspectives was one of three objectives set to achieve gender equality. In most calls for proposals,
Formas contributes to this by formulating call texts that specify the requirements that can be
expected of the research and innovation that is funded. Gender equality is also an important
component of the strategic research agendas developed within the national research programmes,
the strategic innovation programmes and the innovation programmes under Impact Innovation. In
certain calls, this task is handled during the review phase, with the help of reviewers with expertise
in research with a gender perspective.

Measures against sexual harassment and gender-based violence

Formas has zero tolerance for all forms of offensive treatment, harassment and sexual harassment.
There are guidelines on diversity and equal treatment> and guidelines and procedures for dealing

5 Equal treatment policy
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with offensive treatment, harassment and sexual harassment¢ . The guidelines are published in an
easily accessible form on the agency's internal website and are known to managers and employees.
The work is followed up through employee surveys’ , during employee interviews, and through
systematic work environment efforts® . All work is carried out in collaboration with trade union
representatives within the framework of the safety committee and the safety representative? .

Formas has a whistleblower function!© .

Stockholm, 17 February 2026

Emma Gretzer

Director General

6 Policy against offensive treatment
7 Employee survey — Formas intranet

8 Systematic work environment efforts — Formas intranet

9 Safety committee & safety representative — Formas intranet
10 Whistleblowing — reporting misconduct — Formas intranet
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